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~ Stephen Covey~

1. Be Proactive (F 2 =4)

2. Begin with The End in Mind (12 % % 45)
(& 3,p 7@ &)

3. Put First thing First (BEX %-)
4. Think Win—Win (= s )
5. Seek First to understand,
Then to be understood. (e fze )
6. Synergize (/u 3 ,,T %)
(1 % 6.2)
(eig s e g f’f:1+1>2)
7. Sharpen the Saw (% BT A7)
da ) A A s x4 1,2,3 (Private Victory)

a A
b.2s § A6k e 740 4,5,6 (Public Victory)
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